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95EIphenomena which result when
Ljgs “f Individuals having different
ngs ‘come into continuous first-hand
ct causing changes in the original

— ., Ulture patterns of either or both groups
—-r-rhz(.Redfreld Linton & Herskovits, 1936)
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ARG OrouUp In an acculturation ¢

slestimed to be makifigidecisions

g
-

— — e — i e
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—

> AgoLfE m (-5 itaining their identification with
irigly mal heritage and culture

r\ool ,ontmumg to have acculturative
JJP c‘t with other culture

= .--_._ ——
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IISHEEVES Unclear who' Is making decisio

ZE/EISmInGrty group ane/er dominant

~ ® Outcomes
Paths
Policies
Preferences
Statuses
Strategies
Styles

Jnividueals
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WHERNndividualsiare negative towards their heritage
cufitfe gln'r:'rf'é towards some other cultures, then
UIERPNES er IS that they must “unlearn” the norms

eRpractices of their heritage culture and must learn
rleI- Eﬁi those of the dominant society.
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WISETI Jf]fll\/}@ Uals are positive towards their
IENE0E 1 ure and negative towards other
CIILUres; th en they are said to prefer Separation.
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INIREGIRAT '@Ni-S%’MRGINAM

WhEnNndividualstare 'p0'3|t|v'e towards their heritage

cufitifeiglel towards some other cultures, then they are

f':‘SLJHJ:{Q prefer “the INTEGRATIONIST™ or bicultural
LGEUIE j.ma |on strategy.

_|_

--._g' ‘W ien |nd|V|duaIs are negative towards their heritage
ulture and towards other cultures, then they are said to
_—E__“—ﬂe)(perlence MARGINALIZATION (De-culturation).

& Marginalization also entails “confusion and anxiety...
feelings ofi alienation, loss of identity (acculturative
stress).”
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rhe ES rch paradlgm presu
2l chain of é%ms —

S BVATIRECcUItUratien context off mixed groups, ene
dEIInEnt ever the other, causes the weaker group to
) oerw £ marglnallzatlon (Berry, 1970).

> Z. Mg allzatlon causes them to guestion themselves
elgoL trcontinuing intercultural contact (culture
_IQ_.-l- atenance).

= =

.nswers to these guestions cause one of the four
—= acculturatlon attitudes to be largely adopted.

= ,4+ The acculturation attitudes cause behavioral strategies
to: be devised

® 5. Finally, the paradigm presumes that this causal chain
can be studied by means of correlation between the
psychometrics of acculturation attitudes and measures of
psychological distress.
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c JJ"EL € of a group; of people CONSISTS of patterns

G en ‘implicit) of acquired behavior which are
rrlrumrme filom one generation to the next through
S/mOC s and objects.

[ @3&- iture s different accomplishments then establish

= the pasis for its tradition, the elaboration of its language,
= and the evolution of its art and music.

—-'ﬂ_.——-—

—_— Complex Integration of knowledge, attitudes and skKills
- that enhances cross-cultural communication and
appropriate/effective interactions with others (ama)
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igh esteem.

S held i
e and respect for difference, continuing self-
SSK ent attention to the dynamics of difference,

= X |on of cultural knowledge, adaptation of programs
e " _ etter meet the needs of minority population.

- Complex Integration of knowledge, attitudes and skKills
that enhances cross-cultural communication and
appropriate/effective interactions with others.
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CONTRASTING PATTERNS
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e Nonverbal
' Communication
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r\Ar _
r'l_r]Jg:
SSTCONSE! vatlve
: act ve attitude
- OFNuclear famlly
— Jeachers teach how to

.—-z_..-.-—

— - face reality in life
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LATINO

O Slow changes

O Very conservative

O Child’s passive attitude
O Extended family

O Teachers overprotect as
parents
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INTERPERSO

1'_1.-
"‘ Ay

ANG r\/<( N - LATINO:

R

+
- .q L

0 (‘h %an ook directly Children can look
e rp _ r:.people but when directly at other
fr%buked they have to people, but when

.—-z_..-.-—

—— -109k at the rebuker’s eyes rebuked, they have to

Ll : look down
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INTERPER L RELAT;
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rw e ~ LATINO:

R

—

Hny tOUCh IS & Physical touch is very

_ *.n-;_r: Gommon unless common. It means
== ﬂ-lhe other person Is a friendship or equality

_ close friend.
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INTERF ER%ELA-’HW
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ANGLOS r\,o\ pE e A T INO -

- u.g-f_emotions IS *® Express emotions freely.
VETY I]m]"i:“"" People who don't are
o L] iﬂ g means joy. perceived as insensitive.

- -__Qgt' gimeans sadness. * Laughing and crying,

_..u-_., -

:Z: “Think logically and get to both can mean the same.

— ';the poINt. e Getting directly to the

_s Can do only one thing at point in considered rude.
a time. e Can do several things at

the same time.
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ANEC HOES I —

SRIIIE future is very * The past is very
imjortant. Important.
= *The past is of little * Forget about the

~ importance. future.

e —

~ —* Times flies. ® Time passes.
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ANGEC)
> Pl JfJCELJrIJJF;é'
Jmogrzglm omeone who
S mor c ﬂctual IS rude.

—..-_

r\ gjejel] Iments and
Activities are scheduled in
dyance sometimes even
weeks or months early.

» Meetings have an agenda

SAXON:

=

E
-
- . =
o e T = -
=
[l f—

LATINO:
® |f a person Is punctual,
he/she Is a flatterer.

® Sometimes just a few
minutes before Is enough.

* Meeting agendas are very
flexible.
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ANEIO-SAXON:

Ty
!

SRNIONIE il _/gf inutes late * To be twenty minutes
for AN af ppointment is late Is very reasonable.
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= e Working time can be
_NI r e than five is an insult used to call friends, make
=< appointments, etc..

_-——

—
=

- Working time Is just that.

chignoli©2005



CONTRASTING PATTERNS
\/ERBA '(oj\ml!h

® Clocks walk.
® The bus left me.
;ﬂ‘a'ropped t. * |t fell from me.

e | |ost It. ® |t |lost itself.
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CONTRASTING PATTERNS

[N VERBAL GOMMUNICA

~ LATINO:
® |t broke Itself.

® |f God permits.

—

orgot to bring It. ® |t was left behind.
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SEVENIBASIC PRINCI
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®* ].- Team Spirit
=" 2 Sense of Assistance and Belonging
__;'-'-"';- -3 - Image of the Leader
s 4.- Sense of Urgency and Importance
i 5.- Sense of Community.

g =
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=
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— ® 6.- The Perspective of Success
——= ® /.- The Value of Money
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Thie r\nﬁﬁ axon © The Latin culture
S LOIERY __ues understands
JrJ(lJ\/J(Ur ism and Interrelation to be

.:' '-1-

mrlg _dence over possible when closely
Splrlt : connected individuals
e live together, whether
-%i:—:'r-‘- : under the same roof

e or in the same city.
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SWAYIgIo=Saxon| concept

gipeissIstance is based
o) oer_ Ciples of seli-
cleliElf ination and

F_nprovement
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e A “push to get
started” Is acceptable
assistance.

=
p— il

P - . R _

s'[atin concept of

assistance Is based on
long-term restoration
that overcomes.
deficiencies

® Expects to be

“connected” until able
to make It on his
own.
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IHE sens e of Belonging Is conceptual. It can
J the individuall develop his/her self-

,__ mmatlon without interfering with the
rson 's soclal or spiritual independence
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3. MA‘%@ LEAD
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> Anigl el is  ® The Latin style of
orugan/ ¢ dependent; leadership Is one of
ir)e vrrllr ‘of the Imposition: absolute
mrlJ_ve is measured rulers.

= Dy {Gmpllshment
= = ~attained through

— m_dl_V|duaI effort.

-
=

® Rigid leadership is not
accepted
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4.- 5 Wﬂ:AN-D 4

IWEVAnglorculturerhas “ihe Latin culture has very.
WYGNIESIC formative different formative
SIEments: elements and emotional

p

characteristics.
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" 0 The individual does not  © The individual tends to

- act impulsively, but with act impulsively; without
a purpose and objective. previous thought or

preparation.
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S IINIE r\ng} ofU]
oJfOLIg Oj Jr_w i\ﬂduals can
Workeen el [ D) DjECt lif two
Of mofg-s Ople reach an
Imclrl amdlng ol

16| J‘ ent.
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==

s The Hispanic needs more
than a simple agreement
In order to be open to
friendship and
camaraderie; he/she
needs interaction,
Interrelation and
Intimacy.

chignoli©2005




T

—w'

6.~ Tt '-P-E‘R.SﬁT IVE @ .

— — A ————
:ﬁ— e B —— S

-

o .

For irle Arg 0, e Hispanic
S0iceess is understood ~ demands total
EAEAChil g a goal. SUCCESS.
R o win a 2 battle in a ® The Hispanic will feel
. .‘-Warjs considered a successful Only If the

__"

oot war Is won.
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Triz Agle Jto.a-" eives  © The Latino perceives
IIONEY rnj:-: - MONEey as an error or
errlJrrw It used to a goal. Reaching it Is
JmoJe ' nt ideas and an important personal

__gc m ewards achievement.
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~ * Time is money.

—
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== ﬁmc“ ﬁa“'sﬂmore like a quilt:
B - -ﬂg'g.-"'-_ L

‘Many' pleces many colors, many sizes,
All' woeven and held together
By a common thread.
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